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1. Introduction

On April 25th, Gender Five Plus, in collaboration with the Autonomous University of
Barcelona (UAB) and the Diputacié de Barcelona, hosted the high-level seminar “Gender
Equality from a Multi-Level Legal Perspective” at the UAB Faculty of Law. The event served
as a platform to present key findings from the Push*Back*Lash Project — Anti-Gender
Backlash and Democratic Pushback — funded by the Horizon Europe Research and
Innovation Programme (CL2-2021-DEMOCRACY-01.03).

Led by the Paris-Lodron-Universitat Salzburg in Austria, this EU-funded project investigates
the actors, narratives, and strategies behind the growing backlash against gender equality
and democracy. Its core objective is to develop evidence-based strategies to counter this
backlash and reinforce democratic norms and values. As a project partner, Gender Five Plus
has focused specifically on identifying good practices at the EU level and across Member
States to counter anti-gender discourses—particularly by examining the role of political
parties, social media, and public opinion.

This seminar brought together legal scholars, policy experts, and gender equality advocates
from across Europe to foster a dynamic and comparative exchange. Discussions explored
the evolving interplay between legal frameworks and the practical advancement of gender
equality at EU, national (Germany, France, and Spain), and local levels.

Beyond the legal dimension, the seminar also provided an opportunity to reflect on the
broader state of gender equality in Europe, the impact of anti-gender movements, and the
urgent need for coordinated and effective responses. The ultimate goal was to open a space
for dialogue on the progress achieved so far—and the work still to be done—through
comparative legal lens and a shared commitment to advancing women’s rights and
democratic resilience.

2. Seminar Sessions — Key Discussions

The seminar unfolded over the course of a rich and structured afternoon, beginning with a
welcome address by Professor Valentina Maglietta from the Autonomous University of
BarcelonaGender Five Plus. The opening session featured a high-level panel discussion
moderated by Sonia Ruiz, Head of the Feminisms and Equality Department at the Diputacio
de Barcelona, and brought together four distinguished speakers from Gender Five Plus:
Agnés Hubert, President of the organisation, who provided an overview of the state of
gender equality in the European Union; Barbara Helfferich, Vice-President, who focused on
the situation in Germany; Professor Valentina Maglietta, who examined the Spanish context;
and Victoire Olczak, who offered insights into the French landscape. Following an engaging
Q&A session, the seminar proceeded with a keynote presentation titled “Feminism, Law and
Discrimination” delivered by Professor Alazne Irigoien from the Universidad del Pais Vasco.
In her talk, Professor Irigoien introduced the key arguments from her recent publication,
‘Feminismos, interseccionalidad y estereotipos en el derecho antidiscriminatorio. Una
especial referencia al ambito de la CAPV.” The event concluded with closing remarks by Dr.
Barbara Helfferich.



2.1 Key takeaways from the panel discussion: “Advancing Gender Equality —
Legal Developments in the European Union”

The panel discussion provided a comprehensive overview of the current state of gender
equality within the European Union and its member states, exploring ongoing challenges
posed by the resurgence of backlash against women’s rights. Panelists shared insights into
the legal and political developments across various contexts, while also highlighting effective
strategies and best practices to counter anti-gender discourses and strengthen democratic
values throughout Europe.

Moderator: Sonia Ruiz (Diputacié de Barcelona — Head of the Feminism and Equality Unit)
Sonia Ruiz opened the panel by reflecting on the evolving trajectory of gender studies and
feminist thought within policy-making frameworks. She highlighted the significant shift from
initial academic resistance to broader institutional recognition of gender equality as a
fundamental policy priority. Framing the seminar as a crucial platform, Dr. Ruiz emphasized
the importance of hearing from key voices shaping gender equality policy across Europe.
Finally, she outlined that the roundtable discussion would be organized into three segments:
first, an assessment of the current situation; second, an analysis of the relevant legal
frameworks; and third, a consideration of the key challenges ahead and future outlooks
within each context.

3. First round of discussion: mapping gender equality in the EU,
Germany, Spain, and France

Agnés Hubert, President of Gender Five Plus — State of play in the European Union.
Agnés Hubert opened the roundtable by offering a comprehensive overview of the gender
equality landscape across the European Union. She highlighted key legislative and policy
milestones aimed at advancing women’s rights and addressing gender disparities, including:
e 1958 Treaty of Rome: Introduced the principle of equal pay for equal work.
e 1962 Equal Pay Regulation: The first legal step towards enforcement.
e Defrenne v. Sabena (1976): ECJ ruling establishing the direct effect of gender
equality law.
e 1980s-1990s: Expanded focus to combat stereotypes, address underrepresentation,
and broaden anti-discrimination measures.
e 1997 Amsterdam Treaty (Article 13): Institutionalized gender mainstreaming within
EU policy.
e 2011 Istanbul Convention: Targeted gender-based violence, though implementation
has varied across Member States.
e FEuropean Commission’s Gender Equality Strategy (2020-2025): Emphasizes
integrating gender equality across all EU policy areas.

Ms. Hubert also addressed ongoing challenges, including cultural divergences that have
emerged particularly following the 2004 EU enlargement. She emphasized that legal
frameworks alone are insufficient, highlighting the continued importance of activism,



institutional pressure, and strategic litigation as vital tools to effectively advance gender
equality.

Barbara Helfferich, Vice-President of Gender Five Plus — State of Play in Germany.
Barbara Helfferich delivered an insightful analysis of Germany’s legal and political landscape
in the field of gender equality. While acknowledging significant advancements—particularly
in anti-discrimination legislation and efforts toward workplace equality—she emphasized that
major challenges persist. In particular, she pointed to continuing disparities in political
representation and the persistent challenge of gender-based violence.

Key challenges include:

e Cultural conservatism: Social norms often discourage women'’s full-time employment,
and care work remains structurally undervalued.

e Legal limitations: The 2006 Transparency Law lacks effective enforcement
mechanisms, and gender quotas are inconsistently implemented or underutilized.

e Regional disparities: A marked divide remains between East and West Germany, with
the legacy of gender equality under the former GDR largely eroded after
reunification.

e Intersectionality: Although German law includes provisions on discrimination, policies
often fall short in addressing the compounded effects of intersecting identities.

Dr. Helfferich emphasized the crucial role of civil society, as well as judicial and strategic
activism, in promoting gender equality in Germany, particularly in the face of growing
backlash and resistance to feminist policy-making.

Valentina Maglietta, Universitat Autonoma de Barcelona/ Gender Five Plus — State of
Play in Spain. Prof. Maglietta focused on Spain’s advancements and ongoing challenges in
the field of gender equality law and policy.

e Progress in gender equality: Spain ranks fourth in the EU Gender Equality Index as a
result of the long-term policies beginning under president Luis Zapatero.

e Strong network of stakeholders: progress has been driven by collaboration among
institutions such as the Constitutional Court, the Ministry of Equality, and state
agencies, as well as NGOs, feminist organizations, foundations, and associations.

e Employment inequality: women have a 10% lower employment rate than men, earn
on average 18.36% less, and face systemic barriers such as the ‘glass ceiling,” the
‘sticky floor,” and unequal caregiving responsibilities.

e Gender stereotypes in education: women are underrepresented in STEM fields due
to persistent stereotypes, lack of role models, and insufficient encouragement.

e Opposition to equality policies: Spain has a history of resisting pro-gender equality
measures, including major protests against same-sex marriage and abortion rights,
with increasing opposition spearheaded by the far-right VOX party.

e Current risks and challenges: The spread of anti-gender equality narratives in
Spain is a serious threat. It risks derailing future reforms, undermining democracy,
and slowing economic growth, which further marginalizes vulnerable populations.

Victoire Olczak, an Expert from Gender Five Plus, provided insights into the French legal
system’s approach to gender equality, highlighting both achievements and obstacles.
e Gender equality in France: France ranks 6th in the EU Gender Equality Index with a
score of 76,1, but major challenges persist in French society.



e Threats to sexual health services: the main organization in charge of offering sexual
health services to women in France is underfunding threats, which would end up
disproportionately harming women.

e Sexism Barometer reveals worsening trends: annual reports show that sexism
remains widespread. In 2023, younger men displayed more extreme and violent
behaviours than previous generations: 23% of men under 35 believe violence is
necessary to gain respect.

e Intersectional challenges: Double discrimination in the labour market: racialized
women in France face both gender and ethnic biases, experiencing reduced access
to interviews and job opportunities. France’s political climate includes increasingly
racist and Islamophobic rhetoric.

4. Second round of discussion: Legal responses to common
challenges in advancing gender equality

A. European Union
Gender equality in the Treaty of the EU.

Article 2

The Union is founded on the values of respect for human dignity, freedom, democracy,
equality, the rule of law and respect for human rights, including the rights of persons
belonging to minorities. These values are common to the Member States in a society in
which pluralism, non-discrimination, tolerance, justice, solidarity and equality between
women and men prevail.

Article 3

It shall combat social exclusion and discrimination, and shall promote social justice and
protection, equality between women and men, solidarity between generations and
protection of the rights of the child.

Gender equality in the Treaty on the Functioning of the EU

Article 8

In all its activities, the Union shall aim to eliminate inequalities, and to promote equality
between women and men.

Article 153




With a view to achieving the objectives of Article 151, the Union shall support and
complement the activities of the Member States in the following fields:

(e) equality between men and women with regard to labour market opportunities and
treatment at work.

Article 157

e FEach Member State shall ensure that the principle of equal pay for male and
female workers for equal work or work of equal value is applied.

e For the purpose of this article, “pay” means the ordinary basic or minimum wage
or salary and any other consideration, whether in cash or in kind, which the worker
receives directly or indirectly, in respect of his employment, from his employer.

e Equal pay without discrimination based on sex means:

e (a) that pay for the same work at piece rates shall be calculated on
the basis of the same unit of measurement;

o (b) that pay for work at time rates shall be the same for the same job.

e The European Parliament and the Council, acting in accordance with the ordinary
legislative procedure, shall adopt measures to ensure the application of the
principle of equal opportunities and equal treatment of men and women in matters
of employment and occupation, including the principle of equal pay for equal work
or work of equal value.

e With a view to ensuring full equality in practice between men and women in
working life, the principle of equal treatment shall not prevent any Member State
from maintaining or adopting measures providing for specific advantages in order
to make it easier for the underrepresented sex to pursue a vocational activity or to
prevent or compensate for disadvantages in professional career.




For the purpose of this article, “pay” means the ordinary basic or minimum wage or salary
and any other consideration, whether in cash or in kind, which the worker receives directly or
indirectly, in respect of his employment, from his employer. Equal pay without discrimination
based on sex means:
e That pay for the same work at piece rates shall be calculated on the basis of the
same unit of measurement;
e That pay for work at time rates shall be the same for the same job.

We should add to this legislation the provisions mentioned in the Istanbul Convention
against gender-based violence of the Council of Europe, which the EU has recently joined.
some EU member state have not ratified and are not planning on ratifying any time soon.
This is important as the judgments of the judicial body of the council of Europe, the
European Court of Human Rights are non binding, unlike the decisions of the Court of
Justice of the European Union.

B. Germany

e Basic Law of Equality for Men and Women 1949: Basic Law/Constitution (art 3 GG)
“‘Men and women shall have equal rights”.

It is in this legislation that gender equality appeared in law for the first time.

e 1957- Equal Rights Act
Ended male dominance in marriage law. However, up until 1976, a man could still forbid his
wife from going to work or traveling. In the 1996 Germany also forbid the rape in marriage (If
there was no physical fight, it was not considered rape.)

e 1997, Germany criminalized marital rape through an amendment to the German
Criminal Code (Strafgesetzbuch, §177 StGB). Until then, sexual assault within
marriage was not punishable unless the woman physically resisted, a standard that
excluded many cases from legal protection.

e 2006. General Equal Treatment Act (AGG)

This act prohibits gender discrimination in employment and civil law. The transposition of
European directives results in legal protection against discrimination on several grounds:
ethnicity, age, sex, religion, etc. This law provides better justice, but it still lacks proper
implementation.

e 2015: Gender quota law.

At least 30% of women are required on the supervisory boards of large companies.

e 2017 Pay Transparency Act.



Employees may request salary information to address pay gaps.
e 2021 — Second Leadership Positions Act (FUPoG II)

This law introduced binding gender quotas for executive boards of publicly listed companies
with more than three members. At least one seat must be filled by a woman, extending the
2015 supervisory board quota to top management positions. The act aims to break the
persistent “glass ceiling” in Germany’s corporate leadership.

e 2025 — Violence Assistance Act (Gewalthilfegesetz, GewaltHG)

Adopted in February 2025, this law guarantees free, unrestricted access to shelters and
counseling services for all survivors of gender-based and domestic violence. For the first
time, it grants a legal right to protection.

Despite these steps, Germany continues to face high levels of femicide and gaps in support
services. Civil society organisations stress that adequate funding, nationwide shelter
capacity, and intersectional approaches remain critical to fulfiling the Convention’s
obligations.

C. Spain

The Spanish Constitution includes at its core equality between women and men.

Article 1.1

Spain is constituted as a social and democratic State under the rule of law, which holds as
superior values of its legal system freedom, justice, equality and political pluralism.

Article 9.2

It is the responsibility of the public power to promote the conditions for freedom and
equality of individuals and groups in which they blend into to be real and effective ; and to
remove the obstacles that do not allow it to happen or make it difficult for this to happen on
its plenitude and to make the participation of all citizens in political, economical, cultural
and social life easy.

Article 14

All Spanish people are equal under the law, with no chance of discrimination prevailing for
reasons of birth, race, sex, religion, opinion, or any other condition or personal
circumstance.




The Spanish Constitution guarantees not just de jure equality, but de facto equality, placing a
real obligation on public authorities to remove barriers and achieve genuine and effective
gender equality. However, Spain faces a persistent challenge: significant gaps remain
between legal commitments and actual implementation.

Key legal milestones on gender equality in Spain:

e 2004: Organic Law on Gender-based Violence. It was one of the world’s first
comprehensive laws on gender-based violence.

e 2005: Spain becomes the third European country to legalize same-sex marriage and
recognize same-sex adoption.

e 2007: Organic Law for Effective Equality. Mainstreamed gender equality across all
public policies.

e 2010: Sexual and Reproductive Health Law. Strengthened abortion access and
women’s health rights.

e 2014: Istanbul Convention ratification. This achievement was followed by the 2017
State Pact against Gender Violence.

e 2021: Labour Reform — Addressed job insecurity and promoted G.E. in the
workplace.

e 2022: “Only Yes Means Yes” Law. Revised rape laws to require explicit consent
(ending the unique consideration of rape only if there was fight in the commission)

e 2022: Science Law, addressed to gender disparities. Strengthened gender
mainstreaming in research.

e 2023: Menstrual Leave Policy. First in Europe, allowing leave for female workers.
2023: Gender Self-Determination from age 16.

Nevertheless, there are gaps in the communication of these laws, so many citizens are
unaware of these provisions.

Examining the EU's role in promoting gender equality, numerous EU instruments have
contributed to some extent to advancing gender equality, underscoring the significant impact
of the Court of Justice of the EU's rulings. This can be explained by national legislators
looking to EU court decisions for guidance in their own decisions.

EU laws and rulings turned gender equality into a legal obligation. EU Directives & Funding
(e.g., Horizon Europe, Erasmus+) supported national reforms.

Directive 2006/54/EC: Guided Spain’s 2007 Equality Law and CJEU Rulings: we can
observe two examples of case laws which have promoted reforms at national levels.

Villar Laiz (STC-161/18): The Court of Justice of the European Union (CJEU) ruled that the
system currently enforced in Spain regarding pensions was discriminatory against part-time
workers, and as part-time workers are mostly women. It was discriminating against women.
Following this rule ultimately leads to a pension reform.

Roca Alvarez (C-104/09): The Roca Alvarez case (C-104/09) was a key ruling by the CJEU
that promoted gender equality in parental leave. The case originated from a dispute in Spain,
where a father, Mr. Roca Alvarez, was denied his request for paid leave for breastfeeding or
bottle-feeding his child. This case resulted in extended lactation leave being made available
to both parents, promoting greater gender equality.



Despite the progress made, most victories in gender equality exist outside the constitutional
text, which makes them less legitimate and less permanent. The Constitutional
Court has recognized the legitimacy of positive action and gender parity, but it cannot create
new rights that are not included in the Constitution.

To achieve long-term and lasting change, prof. Maglietta proposes a constitutional reform to
include the rights that feminism has fought for over many years. She suggests that, if
Spanish society agrees (since it concerns fundamental rights and would require the reform
process established in Article 168 of the Constitution) the principle of equality should be
expanded to include several provisions, such as gender parity in the distribution of political
power, equality in marriage and divorce rights, and the right to live free from violence. Finally,
she proposes the constitutional recognition of parity democracy, with no exclusions.

D. France

The principle of gender equality was first included in article 3 of the French Constitution and,
since then, France has tried to construct a solid framework to combat gender equality, to
provide access to decision making and to ensure access to sexual health and reproductive
rights, and also to combat gender-based and domestic violence.

Key legal milestones on gender equality in France

e Political parity law (2000): Requires equal numbers of male and female candidates
for the municipal, regional and European election. Pioneering a global precedent, this
law ensures gender parity in single-round elections, denying registration to lists
breaching this provision.

e Workplace Equality Law (2018): Requires companies with over 50 employees to
publish a gender equality index, ensuring transparency in pay practices.

e The law on real equality between women and men (2014): It created mechanisms to
better protect women from gender-based violence, particularly domestic violence. It
introduces the High-Risk Phone (Téléphone Grand Danger (TGD) in French) which is
equipped with an alarm button allowing victims to seek help and immediate
intervention if needed.

e Constitutionalisation of the right to abortion (2024): France is thefirst country in
Europe to achieve this.

Despites these achievements, effective implementation of gender equality is quite limited in
France because of lack of investment.

Lack of implementation:

e There are only 5.000 high-risk phones(Telephones Grand danger) in operation, which
only cover 2% of the cases of domestic violence.

e Although the right to access abortion is protected by the constitution, the French
Planned Parenthood has reported that over the last 15 years, 130 centers for
abortion have been closed.

e Only 0,25% of the state budget goes to gender equality. Very recently, in the region of
Rhone Alpes? 20% of the budget has been cut. That represents 64.000 euros, which
means that probably seven of the abortion centers in the region will have to be
closed by the end of 2025
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The Ministry of Equality has a lack of power and budget autonomy, and is strictly dependent
on other ministries. Overall, feminist goals are often diluted to fit broader government
agendas.

5. Third round of discussion

A. Challenges and future perspectives in the European Union

e During President von der Leyen’s mandate, the European Union has shown clear
political will to promote gender equality, supported by structural changes within the
Commission.

e The creation of a Task Force on Equality made the Directorates-General more
accountable for integrating gender equality into policies, going beyond internal
representation.

e Despite progress, the lack of human and financial resources still makes the equality
policy fragile.

e The Commission remains committed to equality, but operates in a more hostile
European political context, where support for equality faces growing ideological
resistance. Recently, the EU has adopted a new roadmap establishing a vision for
the future of GE. Another 5 years strategy for equality will be adopted when the
present strategy for equality expires after the end of this year.

B. Challenges and future perspectives in Germany

Challenges

Structural Pay Disparities: Persistent wage gap 18% despite Pay Transparency Act
(2017) Ineffective Enforcement Mechanisms

AGG (2006) lacks accessible procedures and strong sanctions Unequal Distribution
of Unpaid Care Work Existing law does not address the “care gap”

Leadership Inequality Quota laws limited to listed companies; no broad mandate
Limited Intersectionality in Law. No clear protection for overlapping discrimination
(e.g., gender + ethnicity)

Legal strategies for advancing gender equality

Reform Enforcement of AGG

Lower burden of proof, increase legal aid & remedies, Broaden Pay Transparency,
Mandatory reporting and auditing requirements, Expand Scope of Quotas

Apply to SMEs and public institutions Legal Recognition of Care Work

Incentivize equal parental leave and care credits in pension law Incorporate
Intersectionality in Equality Law

Codify protections for compound discrimination

Challenges and future perspectives in Spain
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Main challenges:

Uniform Protection of Rights Across Regions
Post-Adoption Implementation and Monitoring
Promotion of Public Awareness and Civic Education
Intersectional Approach to Equality

Combating Cultural Stereotypes

Ways forward: Advancing gender equality through constitutional reform

Constitutions, as the supreme legal frameworks of a state, are meant to embody the
foundational values of a society. However, they have historically been drafted from a
male-centric perspective, often failing to address or even perpetuating systemic
inequalities that affect women. The movement for feminist constitutionalism seeks to
rectify this by deliberately re-evaluating and re-shaping constitutional law to ensure it
actively promotes gender equality. This effort goes beyond simply adding equal rights
clauses; it involves a fundamental overhaul of legal concepts to reflect the lived
experiences of women and to dismantle patriarchal structures embedded within the
law. The following proposals represent a comprehensive blueprint for constitutional
reform, aiming to enshrine feminist rights as core principles of a modern, just society.

Parity in the Distribution of Power

Equal Marriage and Divorce Rights

Equality Within Marriage

Protection of Maternity

Equal Treatment in the Workplace

Gender Balance in Government Bodies
Co-education Sexual and Reproductive Rights
Right to a Life Free from Violence

Parity democracy & Electoral Parity

D. Challenges and future perspectives in France
Main challenges

e Political Resistance: Conservative and far-right groups oppose gender-sensitive
policies and proposed sexist and transphobic laws.
Territorial Gaps: Overseas regions face weaker legal protections for women.
Backlash Risk: Far-right rise may endanger rights of marginalized women.

Strategies
e Legal Action: Lawsuits used to demand enforcement (e.g. CAS D’ECOLE case,
2023).

e Funding Shift: NGOs need diverse, sustainable funding sources, including using
social media and crowdsourcing for campaigns.
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Collaborations: Stronger partnerships across civil society, government, and private
sectors are key.

6. Key Takeaways from the presentation of Prof. Alazne
Irigoien’s book on feminism, intersectionality, and
anti-discrimination law

This book is based on the author's doctoral thesis, which starts from several key
observations:

1.

First observation: Something is not working in the legal system; it fails to provide
solutions to society’s problems. Although progress has been made, the primary
failure lies in its implementation. The law protects equality and non-discrimination as
both a value and a principle (de iure), yet we continue to live in a profoundly unequal
society (de facto).

Second observation: There is a need to review the legal system and the way it is
structured, as it is inherently discriminatory. We often focus on individual cases where
judicial impartiality can be questioned. For example, in gender equality or gender-
based violence cases, but we fail to look deeper at the root of the problem.

Third observation: There is a different perception of discrimination between the legal
system and society, particularly among feminist movements. The law struggles to
grasp the structural or systemic nature of discriminatory phenomena, as it typically
adopts an individualistic perspective. When a case reaches court, it is interpreted as
a deviation from an initial situation of equality. In contrast, from a feminist legal
perspective, the status quo is one of inequality. As a consequence, this leads to
different legal solutions for the same problem.

Fourth observation: Certain categories of sex-based discrimination that intersect with
one another are often overlooked. Gender inequality is addressed, but
intersectionality is not adequately taken into account.

The book adopts a socio-legal methodology. It draws not only from written law and case law,
but also from empirical inquiry. Courts were consulted about how anti-discrimination law is
implemented. The study highlights efforts to integrate an intersectional approach and
anti-stereotyping measures.

Two key ideas must be considered:

1.

Stereotypes should not be understood only as mechanisms assigning different roles
and traits to men and women, but rather for their primary function: submission and
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hierarchy. These differences establish a hierarchy among individuals in society.

2. Although discrimination based on sex and gender remains central, an effective
intersectional perspective must be incorporated. For instance, in Spain, Law 15/2022
includes references to intersectionality. This means that courts can now recognize
this type of discrimination. However, in practice, it remains poorly understood. There
is still a long way to go, despite the fact that Spanish courts often draw on European
case law that includes intersectional reasoning.

7. Key Takeaways from the closing remarks by Barbara
Helfferich, Vice-President of Gender Five Plus

Barbara Helfferich emphasized that, despite the progress made, much work remains to be
done to achieve true equality. She highlighted the European Union’s role as a driving force
for change, providing a strong framework for member states. Yet, she reminded the
audience that frameworks alone are not enough—greater efforts are needed to ensure the
enforcement of laws and to advance genuine intersectionality.

She urged future legal professionals to move beyond individual remedies and instead
advocate for structural solutions that address the root causes of inequality. Intersectionality,
she stressed, must be central to both legal analysis and activism.

As she concluded: “If the law is a mirror of society, let us reshape what it reflects. The
feminist legal future needs your voice, your knowledge, and above all, your courage. So go
out and start rewriting the rules.”

Comments and Takeaways from Students

Attending this seminar provided us, as students, with a deeper understanding of the diverse
realities of women across the EU and the fact that genuine equality has yet to be achieved. At the
same time, we recognized the significant progress made in advancing women’s rights over the
past century, which should inspire us to continue striving for a more equal future.

The discussions also revealed that equality is not uniform: not all women have benefited equally,
and groups such as racialized women continue to face compounded forms of discrimination. This
experience enriched our perspective and emphasized the importance of addressing gender
equality through an intersectional lens. We will carry this principle forward in our academic and
professional paths as a foundation for building a fairer and more inclusive society.

8. Conclusion

The seminar “Gender Equality from a Multi-Level Legal Perspective” demonstrated the
urgent need for sustained and coordinated action to defend and advance gender equality
across Europe. By combining comparative legal analysis with policy reflection, the event
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shed light on both the progress achieved and the challenges that persist, particularly in the
face of growing anti-gender backlash.

The discussions underscored the central role of law as both a driver and a mirror of social
change, while also revealing its limitations when structural inequalities and intersectional
discrimination remain unaddressed. Participants repeatedly stressed the importance of
strengthening enforcement mechanisms, safeguarding feminist gains, and integrating
intersectionality—including disability, race, class, and sexual orientation—into legal and
policy frameworks.

Above all, the seminar reaffirmed the leadership of Gender Five Plus in shaping feminist
legal and political debates at the European level. By convening experts, activists, and
students, Gender Five Plus fostered a unique space for exchange and collective learning
that will inform both academic inquiry and policy advocacy in the years ahead.

The key takeaway is clear: while much has been achieved, true gender equality requires
vigilance, creativity, and courage. Only through continued collaboration between civil society,
academia, and institutions can we secure a democratic and feminist future for Europe.
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